
BHARAT SAMEMM LIMITED
( A Government of India Enterprise)

CORPORATE OFFICE
PERSONNEL BRANCH

4th Floor, Bharat Sancha Bhawan, Janpath, New Delhi 110 001.

No.393- I /2OL1-Pers-I

To

Dated:94zFebrue:-y,2OL3

All Head of Telecom Circles/
Metro Districts/ Maintenance Regions/
Projects / Stores / Factories
ALTTC & All other Administrative Units
Bharat Sanchar Nigam Limited

Subject:- Restrictions on Top Level executives of central public sector
Enterprises (cPSEs) joining Private commercial undertakins after
retirement- regarding

The undersigned is directed to forward herewith a copy of DoT, New Delhi
Letter No.72/2O13-PSA dated LL-O2-2O13 on the subject mintinea 

"6orr" 
for the

information of all concerned with regard to the restrictions on top level executives
of all Central Public Sector Enterprises joining private commercial undertaking
after retirement.The details of thJmatter elaborated in DpE's OM No.2(221/gg:
GM-GL-91 dated 15-05-2008 and oM No. No. 2(22)/99-cM dated 07-ot-rO13
is also enclosed for reference.

Encls: as above

Assistant General Manager (pers.-I)

Copy to:

1. PPS To CMD, BSNL, C.O.
2. All Directors of BSNL Board.
3. All EDs/PGMs/GMs/ Sr.GMs/Addt.GMs/DGMs of BSNL C.O.
4. CVO, BSNL.

J-#-,=

W*
Deputy Manager (Pers.-I)
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'-^ I DepartmentofTelecommunications

11/Sanchar Bhawan, 20 Ashoka Road, New Dell
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To

(i)

(iii)

hi-'1 10001

Dated

Shri Vimal Wakhlu, (i!) / Shri R. K Upadhyav,

Chairman & Managing Director v Chairnran & Managing

Telecommunications Consultants Director, Bharat Sanchar

lndia Ltd. Nigam Ltd., 3'd floor 0 ,
TCIL Bhavan, Greater Kaitash-1 eSi{l- Bhawan, Janpath AAd/,
New Delhi_110048 New Dethi_01 ,f , | y'11), Iil , 

^\l\Shri A K Garg, (iv) Shri K.L Dhingra 'v

chairman & Managing Director chairman & Managing wl('
Mahanagar Telephone Nigam Ltd. Director, lndian Telephone \l
Room No sz0g, sth Floor, lndustries Ltd

Doorsanchar Sadan, 9, CGO Complex, Doorvani Nagar,

Lodhi Road, New De|hi.110003. Bangaluru-560016

Subject: Restrictions on top level executives of Central Public Sector

Enterprises (cPSEs) joining private commercial undertakings
\ after retirement.

Reference: DPE OM No.2 (22)/99-GM dated 7th January,2013.

I am directed to OM under reference whei-eby Department of Public

Enteryr,ises amended para 7 of its OM No.2(22)/99-GM-GL-91 dated 15-05.2008

with regard to time limit of 30 days for concerned administrative

Ministry/bepartment for communicating decision to the applicant seeking

permission for joini ng p rivate/commercial undertakin g.

2. Through OM under reference they have revised para 7 of its OM dated

15.08.2008 laying down the time limit as follows:

"The administrative Ministry/Department shall normally take a final

decision on the application for granting permission to accept any

appointment/post after retirement and comrnunicate the same to the

applicant within a period of 30 days from the date of receipt of the

application complete in all respects. ln case no decision is communicated

wiinin 60 days, the applicant may take up the assignment presuming that

the permission has been granted."

.,XJ,1
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of DPE OM dated 07 01 2013
herewith. lt is'also requested

Otu{ dated 15 05 2008 and
above insti'uctions cf DPE
of all concerned.

-z-

3. A copy
are forwarded
may kindly be

alongvr;ith
that tne

the notice

Encl: As above.

Copy alongwith DPE OM
(22y99-GM-GL-91 dated

noted and bring its content to

Yours

Under Secretary (PSA)
Tel. No.23036190

No 2 (22)199-GM dated 7th January, 2013 and OM No 2
15.05.2008 forwarded for similar action.

l. PPS to Administrator, USOF&CMD, BBNL, Sanchar Bhawan, New Delhi.

,fl

faithfully,
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No.2(22)/ee-GM /
Government of India

Ministry of Heavy h'rdustries and Public Enterprises
Department of Public Enterprises

Block No.14, CGO Complex,
Lodi Road, New Delhi-110003

Dated *1s /th January,2013
OFFICE MEMORANDUM

Subject Restrictions on top level executives of Central Public Sector Enterprises
(CPSEs) joining private commercial undertakings after retirembnt.

- , 
The undersigned is directed to refer to this Department's O.M. of evel number

dated 15th May, 2008 (copy enclosecl) on the subject mentioned above.

2. The Government has reviewed the position regarding time limit of 30 days for
concemed administrative Minishy/Department to communicate the decision on the
application(s) seeking permission to accept any appointment/post after retirement
in view of the fact that in many cases, a functibnal Dir.ectoiTCn{O would have
worked in more than one CPSE durir-rg the last five years preceding the retirement
and therefore the concerned administrative Ministry/Departmeniwould require
lotu than 30 days to consider all aspects /factors as brought out in O.M. datedl.Str,
May, 2008 before arriving at a final decision on such appliiations.'It has accordingly
been decided to revise Para 7 of the DPE O.M. dated i5*' Muy, 2008 laying aown
time limits to read as follows.

4 . "The aclminish'ative MinistryT'Department shall normally take a final decision
on the application for granting perrnission to accept any appointment/post after
retirement and communicate the same to the applicant within a period of eO auy,
from the date of receipt of the application complete in all respects. In case no
decision is communicated within 60 days, the applicant may take up the affiilefrt-
presuming that the permissioi granted"

.p'.
?. All the administrative Ministries/Departments are requested to take note of the
above guidelines while processing application of top level executives of CIISEs for

,- (Shri Rentala Chandrasekhar, Secretary),
Sanchar Bhavan,
New Delhi gg?{V
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Ministry

1. DPE O.M. No. z{22)/9s-GM_GL_
022 ciatet! 25.1.2000

2. DPE O.M. No.2(zz)/e9-Cvt-Cl-3j
t{ahed 10.5.200i

3. DPE O.M. No. z(22)/%-Gtvt-cl-_?2
datec{ 10.5.200i

4. DPE O.M. Nc,. z{22)/ss-CM-cL-
039 datecl 2.9.2W2

'i'he undersig:-r*-,:i is dir.ected tr: refei :fc
the nrarginaliy notc.cl O.lyl,s on li.re
sulrject menfioner{ aboVe anri to sfalj*
that tl"lese instrur:Lions have been
reviewed in r:onsultation r+iifh CVC on
the basis of the recommenilations of
the Comrnitiee which was set up to
review DPE guidelines in the'present
c{ay ei:oliomic scenario.

2' In supersession of these guidelines, it has been decided to incorporate thefollowing proviso in the cDA R-ules/ serv'ice Rules of the public enteririr*, u,raalso in the terms & conclitions of appoilrtment of full time Directors, inciuciingChief Executives

,St
"No functional Director of the cJmparry inclucling the.Chief Executive who hasretired/resigned from the service oj tire .orr.,ior,y,. afi€_i such retiremelt."/resignation, shall accept any appoir-ltu:ent or: post, wheiher. advisory orac{ministralive, in an.v firm ot-co*purly, whethel Inclian cr foreign, with whicilthe con'pany has or had business relitions, within oire.year.f# ;;";ate ofretirement wit'hout prior approval of the Gcrvernment. The term refirementincludes resignationi but ooi itre cases of those {A,hose ternl of appointment rvasnot extended by Governrnent for reasons other than proven misconduct. Theterm'business relations' includes'official dearings' as welr.,,

3. Functional Directors incluc{ing chief Executi'es wtro aftersuPerarulualioh or resignation accept employment in private commercial firms
yithout priol sanction of the Govirnmeni, will henceforth be debarred frcmbeing appointed as full-fime/patt time Director.s of the CpStrs. Further, ir., o*,tuo.to secure compliance of the restrictions, the CFSEs shall secure a bond'frorn theconcerned person at the time of hislher employmr.ni'/retirernent,,/resignalion asDirector in CPSEs for an appropriaie surn ni 

"".rr,uly 
pa,,rabre Ly ni*7r*, u,damages for any violation olthe iestr.ictions.

)v/1
hfo. 2(2?|/s9-fi M "{*; {. .9:1

Governtnent of indiq
of F{eavy trndustries and FuL'Xic Enterprisss
Departrnent of Pu btric Errterprises

q****

Fu blic Er.lrr:rprises Eha=,, a:-1.

Bk:g!. 14, CC* Ccrrs,*1*:,:"
l"odhi RaaC, i\r"r", Detr]ri_i i.iifi {ii.

Dated, 1r.s xgflfunay, ?Si-:g

O-FFIC E jvt gMp.Sg. rq [} U N:!

Subjecfi Restricficns on top level executives of Central pubiic Sect.or
Enterprises (CPsEs) ioining private cornnrescial nrndertakings aft*r
retirement.
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4. "fhci a<irninisknti',,,e Vlinislryr/ilelli:r-'t.i).'rr:-nt rii:ali e.'<i:.:Ll:ii:14 tire rixirii4;ii'i.

received fi'onr the j:ulctisnal Sirectol's inclulii:'tg Cl:iiil' E;<ec:-liiv;"s 'o{! rF':'i: iru'

case basiir d.epending upon trre nnerit o{ the case after *bbainirlg 'no ctujr:cfic't'

fiorn the concerne4 CI-rSE agcl grant perrnissicn for posi -retirement eriplcyin*:r"ll

with the approval of their Minister-in-ci:arge'

5. '.ll'le adlninistriltive L,{inistrylL)epartureieL may glant pern:issi*n l'ti::ii''l
in view the falio.rnring aspects:-

ia) The official concerned has trad no official rieaiings '',vjt-'rt.lhe prospecti'L'e

ernployers in the prececling five years'

(t ) Whether the ex-functional Direct'ors or ex-chief executiv'es has beelr grrivy tr;

sensitive or strategic informalion in the last yealg r:f liis service whicii is

directly relatecl to 1L* area.s of interest or work of thi: org;rnization wl"lich h*:

p.*por*u io join or, the areas in which he proposes i:ei 5;-r;tcfice,/consult'

(c) Whether there is ccn:llict of interest between the pciici*s o{ the office (si he

has held in the last 5 years and fhe interest represente'l or work undertal:e:i

by the organizatior-r he proposes to ioin. Such conflict of interest, hor""evrr,

shoultl uOt lre interpreterl riarrowly to nreau n*rma] cct)rromic cornpedti*u

with Governntent or its Enterprises'

(d) whether the service recorcl of the ex-functicnal Director or' ex-chief

executive is clear, particularly with respect to ilrtegrity and clealings in"ith

Covernment .r, **il as w ith CPSEs/ *on-Clov e r;trnent organiza lions'

(e) Applicar-rt's conrnrercial dnties will not in-r'olve liaiscln or coutact viitir th*r

Go vernment Depar tmentsT/ IlSEs,

(0 The emplo'7er of the applicant should pst get an unfair advantage due to
' 

previous .,ifi.iol positions/experience/knowledge of the incumbent and

(g) The present emoluments and pecuniary benefits should not be far in excess

of those currently prevalent 1n the inrtusfry. The wordt "i": in excess"

shoult{ not be nairowly interpretd'to cover increases in such benefits ttrat

may be result of buoyancy in ihe incft.lstty or in the ecgnorny as a whole'

6. With a view to ensuring that all the relevant particulars are available lcr

considering the applicatior, foi permission to take pogt retirenrent employ:-rient'

a moclel form of application is enclosecl. ''

T. 'lhe.aclnrinistr.ative Ministry/I)epartnrerrt sirall take a final decision ontire

application for granti^g p"r*i*ion to accept-arry appointment/post after

retirement and comnr.r*Lut. the same to the applicant within a time lilnit of 30

clays from the clate of receipt of the application cr:rrrp'{ete in +11 respects' In case

no decision is communicated within 30 duyr, the applicant may take up the

assignment presuming that the permission has been granted'

8. Wherer;er permission is to be refusecl ot't such re-tiilesfs, an oppor&rnity

may te given toihe applicarrt to present his case antl finai rlecision in this regartl

sfratt Ue communicatetl after consultatiorr witlr DPF''
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''r'crc {a ries to a I r a r{ nrii:is tra ti r,. e fr{i'is trlesrz I)* pa rtnie' L:

eqpltt

f"

&, Qqq*n{-rd.****
(C. Ilarnachan*lran)

llirecfor

P: ifl

'*h, ftql"*-*e-.a"{ ,. ,i';,,

f G. Rai:r.e,l i.:;u:ri i;l r:,
l-ji.ie 

'' ir-::,

(i) Esiabjishn

i,"*i;;;"''*ito3;"1i!:ctd'll'.,Secretaw,ri, jL-..,,

(ir H;, ::jly'F/:.:g :gr g ",-a rff t;;F' ii-'- 
- 

J,l'.l, 
,' * "iJ,il:*"[ i,rl

(iii) r:?trjil il::'ittilH'iffi ffilHf#r: satark*ra Brrawan, ci.,, l

R""d-i;:;3:,fi Enterpriser s*lu.uo" "il*ro, 
cco comprex, Locrhi
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enrploynraeqit witirir? n p,ericd flf &Byets ry atter r*fii"r:rneltl.

2.

3.

t.

Post held at the iirne af retirernent and
period fbr which he ld

Pay scale cf the pi;st and pay drawn by the
Executive at the tirne of retirement. . .

Pension expecteil/sanctioned. if any

(communicatlcn if any. should be nrentionedi

Narne of the ilxecuiive
(in BLOCK- ieners)

I)ate of reiir*ment .. .

Part ic u la rs ot- the M in i st rylDe partment/O fllce,'Ps I i n

which the e,recutirie served dLrring the last 5 year:;
preceding retirernent (with duration):

---*'l

I

I

4.

q

Cratuity, if any

Details regarding commercial employment
proposed to be taken up--

(a) Nameoflthefirmrcompany/co-operative
society. etc. \

(b) Products being manufhctured by the iirrni
type of business carried out by the tlrnr; etc.

(c) Whether the executive during last 5 years
prior tr) his retirenrent/resignation had

any official dealings with the llrrn.

(d) Duration and nature of the otficial
dealings with the.firm
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I hereby declare that -

-2-

Whether rhe FSE,in which the execufive wasi
working had rin.v dealings wlth rhe firin, erc.
if so, give details

8.

9.

( f) Name of the job/posr oflbred

(gi Whether post was advertised, if not. how was
offer made (attach nervspaper cutting of the
adyertisement, and a cop.v of the oftir of
appointment, if,any)

(h) Descriprion ol"the duties of the.jobipost

(i) Rernuneration of}'ererl for postljob

Any infbrmation which the applicant'desires to
furnish in supporr of his requlit

Declaration:-

(i) I ha,J n. officiar dearings with the.prcspective ernpioyer in the preceding S
YeLrt: The proposed employment wiil n,rt inv*ive ,onfii.t of inteiesr *itn ?r*' policies of the ofTice herd by me during the rasr 5 yruru and rhe interesirepresented or work undertaken by the organization;

(ii) the.ernployrnenr which I propose
with Covernment/pSE;

e+iiil ' my comneriial duties will not be such that rny previous oflicial position orknowledge or-e.rtperience under Covernrpgnvpsi could be used to give rny' proposed employer an unfair advantage ;

(iv) mJ- commercial duties will not involve liaison or contact with the
. Covernnrent departrnents/pS Es.

{v) I lrave not been privy to sensitive or strategic inforrnation in the last 5 yeai-sof service which 
-is 

directly related to the areas of interest of work of the firnrthat I propose toioin or tothe areas in which t propcse to practice orccnsult.

to tal<e up will noi bring me lnto ccintjict

Slgneture of the applicant

Address:
Dated:


